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1.2

1.3

Constitution of the Africa Islamic Economic Forum (AFRIEF)

Preamble

The Africa Islamic Economic Forum (AFRIEF) is established to advance Islamic
Economics as a principled alternative economic paradigm, promoting justice,
sustainability, and collective prosperity across Africa. AFRIEF is committed to
fostering ethical, inclusive, and locally rooted economic development, grounded in
Islamic values and responsive to African realities.

This Constitution provides the legal, governance, and operational framework for
AFRIEF’s existence, leadership, and activities.

Article 1: Name and Legal Status
The organization shall be known as the Africa Islamic Economic Forum (AFRIEF).
AFRIEF is a non-profit organization registered under the laws of the Republic of Ghana.

AFRIEF has legal personality, can own property, enter into contracts, and sue or be
sued in its name.

Article 2: Mission and Objectives

2.1

Mission: To advance Islamic Economics as an ethical alternative system for Africa’s
development, promoting justice, sustainability, and human dignity.

2.2 Objectives:

a. Conduct research and disseminate knowledge on Islamic Economics.
b. Advise governments and institutions on ethical economic policies.
C. Implement demonstration projects and pilot programs that embody Islamic

economic principles.
d. Build institutional and human capacity to sustain ethical economic transformation.
e. Convene dialogues, forums, and conferences to promote Islamic Economics.
f. Establish National Focal Points to ensure AFRIEF’s continental reach and local impact.
Article 3: Membership

3.1 Membership is voluntary and may include individuals, institutions, or
organizations aligned with AFRIEF’s mission.



3.2  Members are expected to adhere to AFRIEF’s ethical standards and contribute
to its objectives.

3.3 Membership categories and rights may be defined in the Bylaws.
Article 4: Leadership Structure

AFRIEF’s leadership shall consist of the following bodies:

4.1 Founder & President / Chairperson

« Custodian of AFRIEF’s vision and ethical mission.

o Chair of the Board of Trustees and Global Advisory Council.

o Permanent position as Founder, with advisory role in succession planning.

« Responsibilities include strategic oversight, representation, and approval of senior
appointments.

« Appointment of the Executive Director/ CEO and the constitution of the Board of
Trustees (BOT) and the Global Advisory Council (GAT).

4.1.1 Vice President
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Appointed by the Founder.

Tenure: 3-5 years, renewable.

Responsibilities:

Support the Founder in strategic leadership, representation, and program oversight.

Act as Deputy Chairperson, stepping in when the Founder is unavailable.

Lead specific portfolios or initiatives as delegated by the Founder.

Reporting: Reports directly to the Founder & President.

Rationale: Ensures leadership continuity, strengthens strategic execution, and shares the
operational and representational load of the Founder.

4.2 Board of Trustees (BOT)

7-11 members with high integrity and continental or global recognition.

Tenure: 3—4 years, renewable once.

Responsibilities: fiduciary oversight, approval of strategic plans and budgets,
appointment and evaluation of Executive Director / CEO, safeguarding AFRIEF’s assets
and reputation.

Optional committees: Finance & Audit, Governance & Ethics, Fundraising & Partnerships.

4.3 Global Advisory Council (GAC)

10-20 eminent global scholars, practitioners, and leaders in Islamic Economics and
development.

Tenure: 3 years, renewable.

Responsibilities: Provide thought leadership, strategic advice, and global networking.
Meets at least once annually (virtual or in-person).
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4.4 Executive Management / Secretariat

Led by the Executive Director / CEO, tenure 3-5 years, renewable.

Responsibilities: Day-to-day management, program implementation, departmental
oversight, reporting to BOT and Founder.

Key Departments: Programs & Research, Finance & Compliance, Communications &
Partnerships, Operations & Administration.

4.5 National (Country) Focal Points

Appointed by the Executive Director, subject to President’s approval.
Responsibilities: Implement AFRIEF programs nationally, engage local institutions,
collect and report data, build networks.

Report directly to the Secretariat.

4.6 Honorary & Special Positions

Examples: Honorary Fellows, Special Envoys, Patrons.

Role: Provide prestige, mentorship, advocacy, and networking support without
operational responsibility.

Tenure: Discretion of Founder & BOT.

Article 5: Governance Principles

5.1 Separation of Powers: BOT governs; Executive Director manages operations.

5.2 Ethical and Ideological Integrity: All decisions and activities align with Islamic

economic principles.

5.3 Accountability and Transparency: Regular reporting, audits, and ethical oversight.

5.4 Global & Local Integration: GAC provides international insight; National Focal
Points ensure African relevance.

5.5 Scalability and Adaptability: Supports AFRIEF’s expansion across African
countries while preserving governance and quality.

Article 6: Meetings and Reporting

Board of Trustees: Minimum twice annually; special meetings as required

Global Advisory Council: At least once annually; advisory reports circulated quarterly
Executive Management: Weekly internal meetings; quarterly reporting to BOT
National (Country) Focal Points: Quarterly reporting to Secretariat



Article 7: Succession and Continuity
7.1 The Founder & President oversees long-term succession planning.
7.2 The Executive Director / CEO is appointed and evaluated by the BOT.

7.3 National Focal Points are appointed by the Executive Director, subject to BOT
approval.

7.4 The Vice President acts as Deputy Chairperson and may assume the Founder’s
duties temporarily, ensuring leadership continuity.

Article 8: Finances and Assets

8.1 AFRIEF shall operate as a non-profit entity, funding activities through grants,
donations, partnerships, and fees.

8.2 BOT shall approve budgets and monitor financial compliance.

8.3  All funds must be used solely for AFRIEF’s objectives, adhering to Islamic finance
principles.

8.4  Annual audit reports shall be presented to BOT and made available to members
and relevant authorities.

Article 9: Amendments
9.1 Amendments may be proposed by the Founder, BOT, or Executive Director.

9.2 Amendments require approval of at least two-thirds of the BOT, in consultation with
the Founder.

9.3 Amendments must maintain AFRIEF’s ethical and Islamic economic principles.

Article 10: Dissolution

10.1 In the event of dissolution, AFRIEF’s assets shall be transferred to a non-profit
organization with similar objectives, as approved by BOT and in accordance with

Ghanaian laws.

10.2 No member, Trustee, or officer may receive financial benefit from dissolution.



Article 11: Miscellaneous Provisions

11.1 All appointments, operations, and activities shall align with AFRIEF’s vision,
mission, and Islamic ethical standards.

11.2 AFRIEF may establish Bylaws, Policies, and Operational Manuals to implement
this Constitution effectively.

11.3 Any matters not covered herein shall be resolved by the Board of Trustees in
consultation with the Founder.

Adopted on:
By: Board of Trustees, Africa Islamic Economic Forum [AFRIEF}



